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Characterxistics of New and of Newly Promoted Professorial Faculty

at the University of Maryland at College Par}).

The characteristics of new and of newly promoted professorial
faculty at the University of Maryland at College Park {(UMCP) have
been analyzed, resulting in the attached set of four analytical
reports. Each of these reports is self contained, but the reports
are also interrelated. The analyses were part of a study of the
promotion and tenure of professorial faculty at UMCP that was
conducted in 1990 by the 0ffice of Institutional Studies at tlLe

request of the Council of Deans.

Population and Sample

Newly hired faculty. The population and sample of newly hired
faculty include all faculty hired in the three tenure~track or
tenured ranks betwee . October 1, 1981 and September 30, 1988. This
population includes faculty in seven "classes"’--the class of 1982
through the class of 1988. The members of the population of newly
hired faculty were identified from three sources: 1.) lists of
new tenure-track faculty developed as a by-product of the annual

faculty salary study that is conducted by the Office of

'Members of a class were hired at the rank in question between
Cctober 1st of the year preceding the class year to September 30th
cf the class year. For example, members of the assistant professor
class of 1982 had appointment dates as assistant professor that
fe:11 between October 1, 1981 and September 30, 1982, This
cefinition is consistent with federal reporting requirements.
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Institutional Studies; 2.) a computer file 1listing all
administrators (to identify those who were hired as administrators
but with faculty rank); and 3.) a list of all employees who left
employment at UMCP as of October 1lst of the class year (to identify
those who became tenured or tenure-track faculty after September
30th of the preceding year, and who left before October 1st of the
class year).

Newly promoted associate professors. The population and
sample of newly promoted associate professors include all those
premoted to the rank of associate professor in the nine-year period
1982 to 1990. The members of the population of newly promoted
faculty were identified from promotion lists prepared annually by

the Office of the Vice President for Academic Affairs at UMCP.

Description of Reports

The first report, "New Faculty at UMCP, 1982--1988" analyzes
selected characteristics of new UMCP tenured or tenure-track
faculty, ircluding class, rank, racial/ethnic group, sex,
administrative status, and highest degree.

The second report, "Newly Promoted Associate Professors,
1982~-1990," aralyzes selected characteristics of the 298 newly
promoted as;ociate professors at UMCP who were promoted to that

rans between 1932 and 1990, including year promcted, racial/ethnic

group, sez, and highest degree.



The third report, "Hired-as-nssociate‘ Classes of 1982 ¢to
1987, " analyzes the award of tenure and promotion to professor for
the 52 faculty who were hired as associate professors in the
classes of 1982 to 1987. The fourth report, "Promoted-to-Associate
Classes of 1982 to 1987," closely parallels the third. This report
analyzes the promotion of associate professors to professor for
those 207 faculty who were promoted to associate professor between

1882 and 1987.
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New Faculty at UMCP, 1982--1988

From October 1, 1981 to September 30, 1988, 623 faculty were
hired for tenure-track or tenured positions at UMCP at the ranks
of professor, associate professor, o©or assistant professor. Some
were hired as department chairs or other administrators in addition
to their faculty appointments.

Table 1 presents the breakdown of new faculty by year, by
rank, by sex, and by racial/ethnic group. The table presents
summaries for the three ranks combined for each year, and presents
summaries for each rank and £0or the three ranks for the seven years
included in the period. Faculty who were hired between October 1
of one year and September 30 of the next year were counted as being
hired in the latter vyear. Thus, for example, faculty whose
appointments began between October 1, 1981 and September 30, 1982
were included among those counted as.hired in 1982. This practice

is consistent with federal reporting regquirements.

New Faculty by Rank

The total number of tenured or tenure-track faculty hired each
year varied from 80 in 1987 to 101 in 1982. The total number of
professors hired from 1982 to 1988 was 112. The number of
professors hired ranged from 10 in 1987 to 21 in 1985. The total
number of associate professors hired from 1982 to 1988 was 61.

Each year except 1987, there were fewer associate professors hired



than professors; in 1987 10 were hired at each of these ranks. The
number of associate professors hired ranged from 6 in 1982 to 10
in 1986 and 1987. The total number of assistant professors hired
from 1982 to 1988 was 450. The number of assistant professors

hired each year ranged from 52 in 1985 to 81 in 1982.

New Faculty by Racial/Ethnic Group and by Sex

Table 2 presents the racial/ethnic percentages of the new
faculty for each sex and for men and women combined, by vear and
by rank. It also presents the percentages of each sex by year and
by rank. In addition, Figures 1 through 3 present the
racial/ethnic percentages for each year, and Figures 4 through 6
present the percentage breakdown of men and women for each year.

Distribution by racial/ethnic group. During the seven-year
period, the numbers of new faculty from the five racial/ethnic
groups were as follows: American Indians--2 ({0.3%); Asians--47
(7.5%); Blacks--36 (5.8%); Hispanics~-14 (2.2%); and Whites—-524
(84.1%). The proportion of Whites among newly hired faculty was
largest for professors and smallest for assistant professors.

Of the 112 professors who were hired from 1982 through 1988,
90.2 percent were White. Figure 1 portrays the racial breakdown
of new professors for each year. In 1987 and 1988, all new
professors were White. The percentage of new professors who were
in racial/ethnic groups other than White was largest in 1985

{19.0%).



Of the 61 associate professors who were hired during the
seven-year period, 86.9 percent were White. As shown in Figure 2
and in Table 2, the racial breakdown of new associate professors
varied from year to year. In 1985 and 1988, all those hired as
associate professors were White, but in 1983, 3 of the 9 (33.3%)
new associate professors were in other racial/ethnic groups.

At the rank of assistant professor, 82.2 percent of the 450
newly hired faculty were White. Figure 3 and Table 2 indicate that
the proportion of Whites among newly hired assistant professors was
highest in 1983 (90.1%) and lowest in 1987 (75.0%).

Distribution by sex. Of the 623 new faculty who were hired
during the period 1982 thxcugh 1988, 150 (24.1%) were women. The
proportion of women was smallest among new professors and largest
among new assistant professors.

From 1982 through 1988, 13 of the 112 (11.6%) new professors
were female. The percentage of women each year ranged from 5.3
percent (1 of 19) in 1986 to 23.1 percent (3 of 13) in 1988. (See
Figure 4.)

During the same period, 8 of the 61 (13.1%) new associate
professors were female, There were no women hired at this rank in
1982, 1984, or 1986. The largest percentage of women among those
hired was 33.3 percent (3 of 9) in 1988. (See Figure 5.)

From 1982 through 1988, 129 of the 450 (28.7%) new assistant

professors were female. The percentage female each year ranged



from 21.2 percent (11 of 52) in 1985 to 38.5 percent (25 of £€5) in
1986. (See Figure 6.)

Distribution by racial/ethnic group and sex. As indicated in
Tables 1 and 2, for the seven-year period for the three ranks
combined, the representaticn of the racial/ethnic groups differed
by sex. A larger percentage of men than of women were White or
Asian (84.8% of men and 82.0% of women were White; 8.5% of men and
4.7% of women were Asian). A smaller percentage of men than of

women were Black (4.4% of men; 10.0% of women).

New Faculty by Academic Unit

Table 3 presents the distribution of newly hired tenured and
tenure-track faculty by academic unit and by rank for the seven-
year period. Table 4 presents the percentages by rank within each
unit and for all units combined. As indicated in Table 3, the
largest number of new faculty (N=146, 23.4% of the total) were
hired in Arts and Humanities. The next largest contributions to
the total were in Engineering (N=87, 14.0% of the total) and in
Computer, Mathematical, and Physical Sciences (N=73, 11.7% of the
total).

Table 4 indicates that the distribution by rank for all units
was 18.0 percent professors, 9.8 percent associate pcofessors, and
72.2 percent assistant professors. Among the units, there were
substantial differences in the percentages by rank. ¥or example,

in the following units the percentage of professors .mong new hires



was greater than or equal to 20.0: Architecture ({20.0% of 10
cases); Arts and Humanities (24.7% of 146 cases); Behavioral and
Social Sciences (21.3% of 61 cases); Health and Human Performance
(21.1% of 19 cases’; Journalism (20.0% of 10 cases); Life Sciences
(22.8% of 35 cases); and Public Affairs (44.4% of 9 cases). In
contrast, the percentage of professors among new hires was less
than 10.0 in the following units: Business and Management (7.9%
of 38 cases); and Computer, Mathematical, and Physical Sciences
(8.2% of 73 cases).

The largest percentage of associate professors among those
hired was 16.1 percent of 87 cases in Engineering. No associate
professors were hired during the seven-year period in Library and
Information Services.

The percentage of new assistant professors among those hired
was greater than 80.0 in three units: Business and Management
(86.8% of 38 cases); Computer, Mathematical, and Physical Sciences
(84.9% of 73 cases); and Library and Information Services (81.8%
of 11 cases). Assistant professors were less than 65.0 percent of
those hired in Arts and Humanities (€4.4% of 146 cases) and in
Public Affairs (44.4% of 9 cases).

Distribution by unit and racial/ethnic group. As indicated
in Tables 5 and 6, the representation of the racial/ethnic groups

differed by unit. The largest percentage representation of each
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racial/ethnic group was found in the following units: American
Indians--3.7 percent of new faculty in Agriculture (2/54); Asians
-~23.7 percent of new faculty in Business and Management (9/38);
Blacks--16.4 percent of new faculty in Behavioral and Social
Sciences (10/61); Hispanics~--4.5 percent of new faculty in Human
Ecology (1/22); and Whites--100.0% of 10 new faculty in Journalism
and of 9 new faculty in Public Affairs.

Distribution Dby unit and sex. Table 7 indicates the
distribution of men and women among the units. A number of units
hired quite different percentages of the new men than of the new
women faculty. For example, 18.0 percent of the newly hired men
and 1.3 percent of the newly hired women were in Engineering; 14.4
percent of the men and 3.3 percent of the women were in Computer,
Mathematical, and Physical Sciences. Conversely, 19.9 percent of
the men and 34.7 percent of the women were in Arts and Humanities;

5.5 percent of the men and 14.7 percent of the women were in

Educacion.

Other Characteristics

Faculty administrators. Among the new faculty, 40 of 623
(6.4%) were hired as administrators. ‘Thirty—six of 112 (32.1%) new
professors, 1 of 61 (1.6%) new associate professors, and 3 of 450
(0.7%) new assistant professorS were hired as administrators. A
larger percentage of new black faculty than of new white faculty

were hired as administrators. Four of 36 new Blacks were hired as



administrators (11.1%), compared to 35 of 524 new Whites {6.7%) .

In addition, 1 of the 2 new American Indian faculty was hired as

an administrator.

Of the 150 new women faculty, 5 (3.3%) were hired as
administrators, including 4 of the 13 (30.8%) new women professors.
Of the 473 new men faculty, 35 (7.4%) were hired as administrators,
including 32 of the 99 (32.3%) new men professors. Thus, although
relatively few women were hired as administrators, the numbers were
in proportion to the number of women hired as professors, the most
common rank at which administrators were hired.

Highest degree. Of all newly hired tenured or tenure-trach
faculty, 53 (8.5%) did not have earned doctorates as of September
1990. O©Of the 53, 48 were in fields in which a degree other than
a doctorate is the terminal degree:; the other 5 were distinguished
scholars in their fields. The proportions of new faculty without
doctorates did not vary substantially by rank. Twelve of 112
(10.7%) new professors, 5 of 61 (8.2%) new associate professors,
and 36 of 450 (8.0%) new assistant professors did not have earned
doctorates.

0f the new women faculty, 10.7 percent did not have earned
doctorates, a somewhat higher percentage than that of men (7.8%)
without earned doctorates. This difference in the percentage of
men and women having doctorates is accounted for by the fact that

a much larger percentage of the new women faculty than of the men

12



were hired in Arts and Humanities (see Table 7), a unit in which
26.6 percent of newly hired men and 25.0 percent of newly hired

women did not have doctorates.
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Summary

This report analyzes selected characteristics of new UMCP
tenured or tenure-track faculty, including year hired, rank,
racial/ethnic group, sex, administrative status, and highest
degree. Among the findings are the following:

Of the 623 new tenured or tenure~track faculty who were hired
from October 1, 1981 to September 30, 1988, 18.0 percent were
professors, 9.8 percent were associate professors, and 72.2 percent
were assistant professors.

The racial/ethnic representation of the new faculty was as
follows: American Indians--0.3 percent; Asians~~7.5 percent;
Blacks--5.8 percent; Hispanics--2.2 percent; and Whites--84.1
percent. The proportion of Whites among newly hired faculty was
largest for professors and smallest for assistant professors.

0f the new faculty, 24.1 percent werc women. The proportion
of women was smallest among new professors and largest among new
assistant professors. A larger percentage of men than of women
were White or Asian; a larger percentage of women than of men were
Black.

The largest numbers of new faculty were hired in Arts and
Humanities, in Engineering, and in Computer, Mathematical, and
Physical Sciences. There were substantial differences among the
units in the percentages hired by rank. The representation of the

racial/ethnic groups and of men and women differed by unit.

14



Of the new faculty 6.4 percent were hired as administrators

and 8.5 percent did not have earned doctorates.
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Table 1
New UMCP Tenured or Tenure-Track Faculty, 1982--1988:
Distribution by RaciaVEthnic Group and Sex, by Rank and Year
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Table 1 (cont.)
New UMCP Tenured or Tenure-Track Faculty, 1982--19688:
Distribution by Racial/Ethnic Group and Sex, by Rank and Year
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Table 2

New UMCP Tenured or Temume-Track Facuity, 1982--1988:
Percentages by Racial/Ethmic Group and Sex, by Rank and Year

1982
Professar Associate Aspiotens Theww Rawdks
Men _En% :_Imnl. _Men  Women Yol My Women Toal Men  Wonen Jotal
An. Indian 00% o 0.0% Am. Indian 0.0% 0.0% Am. Indian 0.0% 48% 12% Am. Inciany 10% 43% 108
Asian 16.7 00 143 Asian 167 167 Asiag 117 43 99 Asizn 128 43 109
Riack 00 00 a0 Black 00 00 Black 33 9.5 49 Black 26 87 4.0
Hispenic a0 00 00 Hispanie 0.0 00 Hispanic 0.0 00 0.0 Hispanic 00 00 Qo
White 833 1000 887 White ok ] 853 White 850 810 840 Whise 846 26 842
Toral 12 2 14 Toal 6 ] 6 Total &0 21 81 Totad 18 23 10
Porcevtage by Sex 85.7% 14.3% Porcentoge by Sex  100.0% 0.0% Prrceninge by Sex 41%  259% Peroratage by Sex T12% 228%
1983
Professor Associate Assistant Thowe Randy
Moo Wormen _Total Men  Woown . Total Men . Women . Toial .
Am. Indixn 0.0% 0% 00% Am. Indian 0.0% 00% 00% Am. Indian 0.0% 00% 0.0% Am. Jnduan 0.0% 20% 00%
Asian 00 00 Qo0 Asian 286 0o 222 Asian 64 42 56 Asian 7.1 s &1
maomo g ma g omon ome, % 8 M R 434
gl oo s R : — o 5y
: White £78 1000 889 Whate 51.1 1000 667 White 9MNs 815 901 Whae £7.1 803 8§78
Total 16 2 18 Total 7 2 9 Yotal &7 4 4! Total 10 28 o8
Porventoge by Sex 88.9% 11.1% Percentoge by Sex 7T18% 222% Parveniage by Sex 66.2% 333% Poventtyge by Ses 714% 286%
1984
Professor Assaciate Asistont Thewe Rosels
M Women  Total i _Men  Women Total Mcn  Women  Tosl
Am. Indian 0% 00% 00% Am. Indian 00% 0.0% Am. Indian 0.0% 0.0% 0.0% Am, Indian 2.0% 0% 0.0%
Asian 63 0.0 59 Asian 00 0.0 Asisn 8.5 00 49 Asisn 57 00 47
Black 00 0.0 00 Black 125 12.5 Black 43 267 9.8 Black 43 250 . §]
Hispastic L0 0.0 00 Hispanic 125 12.5 Hispanic 0.0 0.0 0.0 Hispanic 14 0.0 12
White 938 1000 941 Wikze 75.0 750 White ».1 B3 852 Whue 886 750 860
Toual 16 1 17 Total 8 0 8 Toral 46 15 61 Total 70 16 §o
Parcrntinge by Sex 4.1% 59% FPerceninge by Sex 100.0% o0% Percentage by Sex 754%  246% Porcentoge by Sex $14% 130%
1985
Prafesar Assoclele Three Ranks
Mo Women Towl _Men  Women  Total ~Men  Women Toml
Am. frchan 5.6% 0.0% 48% Am. Indian 0.0% 00% 00% Am. Indisn 00% 0.0% 00% A Iidhian 1.5% 0% 12%
Asian 00 0.0 00 Asian 00 00 o0 Asian 13 9.1 13 Asimn 45 63 49
Black 56 0.0 48 Biack 00 020 00 Bilsck 73 9.1 17 Riack 6.1 6.3 a1
Hispanic 11.1 00 95 Hispanic 0.0 a0 00 Hispanic ) 00 00 Hispanic 30 0.0 24
Whise T8 1000 810 Whise 1000 1000 1000 White 854 Bl8 B46 White 848 8§75 854
Toeal 138 3 pl] Total 7 2 9 Total 41 11 s2 Total 66 16 2
Focentage by Sex 85.7% 143% Porcentoge by Sex TI8% 222% Percantage by Sex 8% 212% Percentope by Sex 805 195%
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Professer
Am. Indian 00% 00% 00%
Asian 0.0 00 00
Black 114 00 10§
Hispanic 0.0 00 0.0
White 289 1000 §9.5
Total 18 1 19
Percentuge by Sex 4.7% S
Professer
_Men  Women  Total
Anm. Indian 0.0% 00% 00%
Asian co 00 00
M, o3 % W
White 100.0 100.0 1000
Total 9 1 10
Forcentage by Sex 90.0% 10.0%
Professor
Am_Indisn 0.0% 0.0% 0.0%
Agisn 00 00 00
Black 00 00 oo
ispanic 0.0 00 0.0
Whae 100.0 1000 1000
Toral 10 3 13
Percentage by Sex % 231%
Prafessor
Men Women.  Total
Am_ Indn 1.0% Do%e 095%
Asian 35 00 27
Black 5.1 00 45
Hispanic 20 00 18
White 889 1000 902
Total 9 13 12
Parcesdioge by Sex §84% 116%
~
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Tabie 2 {cont.)

New UMCP Tenured or Tenure-Track Faculty, 1982--1988:
Percentages by Racial/Ethnic Group and Sex, by Rank and Year

1986
Assoviate Assistont
Men  Women  Total
Am. Indian 0.0% 0.0% Am. Indian 0.0% 00% 00%
Asan 100 10.0 Asian 175 40 123
Black 0.0 0.0 Biack 50 80 62
Hispanic 00 0.0 Hispanic 50 00 31
White 200 200 White s 880 78S
Total 10 0 10 Total QO o)
FPercensioge 3y Sex 100.0% 00% Percantoge by Sex 615% I85%
1987
Associate Asnistans
M Women  Toeal
Am. Indin 0.0% 00% O0% Am. lndian 0.0% 0% 0.0%
Asian 00 00 0.0 Asimn 136 63 11.7
me, W oa@om o, &8 3
IPEIG A
Whie 889 1000 900 Whie 5.0 e 7150
Total 9 1 10 Totad 4 16 &0
Percentage by Sex 200% 10.0% Pereentage by Sex 733% 267%
1988
Assooialy Assistant
Mcog Wonen Total M Women Total
Am. Indian 00% 00% 0.0% Am. Indian 0.0% 00% 00%
Asian 00 00 0.0 Asian o3 118 100
Black Q0 00 0.0 Black 4.7 ns 10.0
Hispanic 0.0 00 00 Hispaic 23 59 33
Whae 100.0 1000 1000 Whate 8.7 588 787
Total ] 3 Total 9 17 60
Povemtoge bySex~ 661%  33.3% Percemtage bySex  N\1%  283%
19821988
Azsociiate Assishond
M Wonwn.  Toal Men  Women  Total
Am Indian 0.0% 00% 0.0% Am. Indixn 0.0% o 02%
Asisn 15 0.0 66 Asisn 103 54 89
Black 57 00 49 Biack 40 116 62
Hispanic 19 0.0 16 Hispanic 22 31 24
Whise 849 1000 868 White £0s ™ 822
Total 5 8 61 Total 321 129 450
PocestageySex 869%  13.1% Pocentoge bySex 713%  28.7%

Thves Rauls
Am, Jochan 0.0% 00 00%
Asizn 1.8 3s 9.6
Riack 59 1.7 (.Y ]
Hispanic 29 00 21
White 9.4 885 819
Total 68 26 o4
FPocentoge by Sex % 2%
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Table 3

New UMCP Tenured or Tenure-Track Faculty, 1982--1988:
Distribution of Cases by Unit and Rank

Three Unit
Unit Professor Associate Asxsistant Ranks  Percent
Agriculture 6 7 41 54 8.7%
Architecture 2 1 7 10 16
Ans & Humanities 36 16 94 146 234
Behavioral & Social Sciences 13 5 43 61 9.8
Business & Management 3 2 KX) K} 6.1
Compuier, Math, & Phys. Sciences 6 5 62 73 11.7
Education 8 2 38 48 7.7
Engineering 15 14 S8 &7 14.0
Health & Human Performance 4 2 13 19 30
Human Ecology 3 3 16 2 3.5
Journalism 2 1 7 10 1.6
Library & Information Services 2 9 11 1.8
Life Sciences 8 2 25 35 S6
Public Affairs 4 1 4 9 14
All Units 112 61 450 623 100.0%
Table 4
New UMCP Tenured or Tenure-Track Faculty, 1982--1988:
Percentages by Rank Within Unit
_Unit _Professor Associgle ~~ Assisieny 00 To@IN
Agriculture 11.1% 13.0% 75.9% o
Architecture 200 10.0 70.0 10
Ans & Humanities 24.7 11.0 64.4 146
Behavioral & Social Sciences 213 82 70.5 61
Business & Management 79 53 86.8 38
Computer, Math, & Phys. Sciences 82 6.8 84.9 73
Education 16.7 4.2 792 48
i 17.2 16.1 66.7 87
Health & Human Performance 21.] 105 68.4 19
Human Ecology 13.6 13.6 72.7 22
Journalism 200 10.0 70.0 10
Library & Information Services 182 0.0 818 11
Life Sciences 229 5.7 714 35
Public Affairs 444 11.1 44 9
All Units 18.0 08 722 623
15 P4




Table §

New UMCP Tenured or Tenure-Track Facuity, 1982--7198%:
Distribution of Cases by Unit and Racial/Ethnic Group

Agncmture 2 4 t 41 54
Archilacture 2 8 10
Ans & Humanities 3 7 1) 130 146
Behavioral & Social Sciences 4 10 2 45 51
Bumness & \hmfncm 9 i 28 38
Computer, Math. & Phys. Sciences 7 2 1 A3 3
Bducaton y 4 1 43 48
En mn'? 17 4 2 o3 87
Health & Human Serformance 2 17 19
Human Ecology 1 1 1 19 2
Joumahism 10 10
Labrary & Information Services 2 } 3 11
{afe Sciences 2 33 is
Public Affurs 9 9
All Umts 2 47 36 14 524 823
Table 6
New UMCP Tenured or Tenure-Track Faculty, 1982--1988:
Percentages by RacialEthnic Group Within Unit
. Am.Indi . Rla Hisoani Whi TawlN
Agriculiure 37% 74% 1.9% 87.0% 54
Architscture 20.0% 80.0 10
Arnts & Humanities 2.1 48 41 890 146
Behavioral & Social Scicoces 66 164 33 78 61
Business & Management 3.7 28 737 38
Compuier, Mah. & Phys. Sciences 96 2.7 14 86.3 3
Education Py 83 2.1 89.6 48
Engineering 19.5 45 23 736 87
Health & Human Performance 105 89.5 19
Human Ecology 45 45 4.5 864 2
Journalism 1000 10
1 & Information Services 182 9.1 n7 11
Life Sciences 57 043 is
Public Affaurs 100.0 9
All Units 03 18 58 2.2 841 623
Table 7
New UMCP Tenured or Tenure-Track Faculty, 1982--1988:
Distribution of Cases by Unit and Sex
Lo Men Women All Cases
Agnculture 43 10.1% 6 4.0% ' 871%
Archatecture 8 1.7 2 13 10 1.6
A & Humanities o4 199 2 347 148 34
Behavioral & Social Sciences 43 9.1 18 120 (3] 98
Business & Hnnr:m k3| 66 7 4.7 38 6.1
Conyputer, Math. & Phys. Sciences 8 144 5 3 n 1.7
Educason 2% 55 2 14,7 48 1.7
1 ' 85 180 pd 13 57 Ko
Health & Human Performance 12 25 7 4.7 19 30
Human Beology 10 21 12 8.0 pad 35
Joumatisem & 1.3 4 2.7 10 1.6
Library & laformation Services 4 08 7 4.7 1] 1.8
Life Sciences 2 &8 3 2.0 38 56
Puddic Affairs ] 1.3 3 2.0 9 14
AR Unity 473 100.0% 150 100.0% 623 100.0%
16
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Figure 1

Racial Breakdown of New Professors
1982 to 1988
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Figure 2

Racial Breakdown of New Associate

Professors, 1982 to 1988
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Figure 3

Racial Breakdown of New Assistant
Profe. .ors, 1982 to 1988
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Figure 4

Percentage of New Men and Women

Professors, 1982 to 1988
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Figure 5

Percentage of New Men and Women
Associate Professors, 1982 to 1988
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Figure 6

Percentage of New Men and Women
Assistant Professors, 1982 to 1988
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Newly Promoted Associate Professors, 1982--199%0

Between 1982 and 1990, 298 faculty were promoted to associate
professor at UMCP. Table 1 presents the breakdown of newly
promoted faculty by year, by sex, and by racial/ethnic group. The
table includes a summary for the nine-year period. The number of

faculty promoted each year varied from 22 in 1982 to 46 in 1983.

Newly Promoted Faculty by Racial/Ethnic Group and by Sex

Distribution by racial/ethmic group. During the nine-year
period, the numbers and percentages of promoted faculty from the
five racial/ethnic groups were as follows: American Indians--1
(0.3%); Asians--25 (B.4%); Blacks~-12 (4.0%); Hispanics=--4 (1.3%);
and Whites~-256 (85.9%). Figure 1 portrays the racial breakdown
of newly promoted associate professors for each year. The
percentage of newly promoted faculty who were in racial/ethnic
groups other than White was largest ii. 1983 (21.7%) and smallest
in 1989 (6.3%).

Distribution by sex. Of the 258 newly promoted faculty, 81
{(27.2%) were women. The percentage of women each year ranged from
a low of 20.0 percent (5 of 25) in 1990 to a high of 45.5 percent
{10 of 22) in 1982. (See Figure 2.)

Distribution by racial/ethnic group and sex. As indicated in
Table 1, for the nine-year period the representation of the

racial/ethnic groups differed by sex. A larger percentage of men



than of women were Asian (10.6% of men and 2.5% of women). A

smaller percentage of men than of women were Black or Hispanic
{(2.8% of men and 7.4% of women were Black; 0.5% of men and 3.7% of

women were Hispanic).,

Newly Promoted Faculty by Academic Unit

The largest number of newly promoted associate professors for
the nine-year period was in Arts and Humanities—-76 of 298 (25.5%).
The second largest number was 46 (15.4%) in Computer, Mathematical,
and Physical Sciences. No faculty were promoted to associate
professor in Public Affairs. (See Tables 2, 3, and 4.)

Distribution by unit and racial/ethnic group. As indicated
in Tables 2 and 3, the representation of the racial/ethnic groups
differed by unit., The largest percentage representation of each
racial/ethnic group was found in th; following units: American
Indians--3.4 percent of newly promoted faculty in Behavioral and
Social Sciences {1/29); Asians-~34.5 percent of those in
Engineering (10/29); Blacks--10.3 percent of thcse in Behavioral
and Social Sciences (3/29); Hispanics--3.9 percent of those in Arts
and Humanities (3/76); and Whites--100.0% of those in Architecture,
Health and Human Performance, BHuman Ecclogy, Journalism, and
Library and Information Services.

Distribution by unit and sex. Table 4 indicates the
distribution of men and women among the units. A number of units

accounted for quite different percentages of the newly promoted men



than of the newly promoted women faculty. For example 18.4 percent
of the men and 7.4 percent of the women were in Computer,
Matheratical, and Physical Sciences; 12.9 percent of the men and
1.2 percent of the women were in Engineering. Conversely, 21.7
percent of the men and 35.8 percent of the women were in Arts and
Humanities; 4.6 percent of the men and 19.8 percent of the women

were in Education.

Higheat Degree

Of all newly promoted associate professors, 15 {5.0%) did not
have earned doctorates as of September 19950. 0f the 15, 14 were
in fields in which a degree other than a doctorate is the terminal
degree; the other faculty member had a degree of Juris Docter
which is considered a first professional degree. All of those
without earned doctorates were White. Of the newly promoted women
faculty, 5 (6.2%) did not have earned doctorates, a slightly higher

percentage than that of men (4.6%) without earned doctorates.



Summary

This report analyzes selected characteristics of newly
promoted associate professors at UMCP who were promoted to that
rank between 1982 and 1990, including year promoted, racial/ethnic
group, sex, and highest degree. Among the findings are the
following:

The racial/ethnic representation was as follows: American
Indians--0.3 percent; Asians--8.4 percent; Blacks--4.0 percent;
Hispanics--1.3 percent; and Whites--85.9 percent.

Of the newly promoted faculty, 27.2 percent were women. A
larger percentage of men than of women were Asian; a larger
percentage of women than of men were Black or Hispanic.

The largest numbers of newly promoted faculty were in Arts and
Humanities and in Computer, Mathematical, and Physical Sciences.
No faculty were promoted to associate professor in Public Affairs.

The representation of the racial/ethnic groups and of men and
women differed by unit.

0f the newly promoted associate professors, 5.0 percent did

not have earned doctorates.
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Table 1

Newly Promoted Associate Professors, 1982--1990:
Distribution by Racial/Ethnic Group, Sex, and Year

Numbers
Men Women  Total
Am. Indian 0
Asian 2 2
Black 0
Hispanic 0
White 10 10 20
Total 12 10 22
Men Women  Tofal
Am. Indian 0
Asian 4 4
Black 3 2 5
Hispanic 1 1
White 27 9 36
Total 34 12 46
Men Women Total
Am. Indian 0
Asian 3 3
Black | |
Hispanic 1 1
White 26 9 3s
Total 30 10 40
Men Women  Total
Am. Indian 0
Asisn 1 2 3
Black 1 1
Hispanic 1 1
White 21 5 26
Total 22 9 31

Percentages
Men

Am. Indian 0.0% 0.0%
Asian 16.7 0.0
Black 0.0 0.0
Hispanic 0.0 0.0
White 83.3 100.0
Total 12 10
Perceniage 545%  45.5%
by Sex

Am, Indian 0.0% 0.0%
Asian 11.8 0.0
Black 88 16.7
Hispanic 0.0 8.3
White ™4 75.0
Total kL 12
Percentoge 739% 26.1%
by Sex

Am. Indian 0.0% 0.0%
Asian 10.0 0.0
Black 33 0.0
Hispanic 0.0 100
White 86.7 90.0
Total 30 10
Percenige 750%  25.0%
by Sex

Am. Indian 0.0% 0.0%
Asian 4.5 R2
Black 0.0 11.1
Hispanic 0.0 111
‘white 95.5 55.6
Total 2 9
Perceniage 71.0%  29.0%
by Sex

0.0%
9.1
0.0
0.0

90.9

22

0.0%
8.7

10.9
22

78.3

46



Table 1 (cont.)

Newly Promoted Associate Professors, 1982--1990;
Distribution by Racial/Ethnic Group, Sex, and Year

Numbers Percentapes
1986
, Mep Women  Towml : Men _Women _ Total
Am. Indian 0 Am, Indian 0.0% 0.0% 0.0%
Asian 3 3 Asian 16.7 0.0 10.7
Black 1 1 Black 0.0 10.0 316
Hispanic ] | Hispanic 5.6 0.0 3.6
White 14 9 23 White 77.8 90.0 82.1
Total 18 10 28 Total 18 10 28
54.3% 35.7%
bySex
1987
Mep  Women  Total Men Women  Toial
Am. Indian 1 1 Am, Indian 33% 0.0% 2.5%
Asian 3 3 Asian 10.0 00 7.5
Black 0 Black 0.0 00 0.0
Hispanic 0 Hispanic 0.0 0.0 0.0
White 26 10 36 White 86.7 100.0 90.0
Total 30 10 40 Total 30 10 40
Perceninge 750% 25.0%
bySex
1988
Men Women  Toal Men_ Women  Total
Am, Indian 0 Am, Indian 0.0% 0.0% 0.0%
Asian L) 5 Asign 18.5 0.0 14.7
Black 1 1 Black 0.0 14.3 29
Hispanic 0 Hispanic 0.0 0.0 0.0
White 22 6 28 White 81.5 85.7 B2.4
Total 27 7 34 Total 27 7 34
Percensage 794%  20.6%
by Sex
1989
Men  Women  Togl
Am, Indian 0 Am. Indian 0.0% 0.0% 0.0%
Asian 2 2 Asign 8.3 0.0 6.3
Black 0 Black 0.0 0.0 0.0
Hispanic 0 Hispanic 0.0 0.0 0.0
White 22 8 30 White 91.7 100.0 93.8
Total 24 8 32 Total 24 8 32
Perceninge 750% 25.0%
by Sex




Table 1 (cont.)

Newly Promoted Associate Professors, 1982--1990:
Distribution by Racial/Ethnic Group, Sex, and Year

Numbers Percentages
1990

: _Mea _Women _ Tofal _ Men Women _ Tomal

Am, Indian 0 Am. Indian 0.0% 0.0% 0.0%
Asian 0 Asian 0.0 00 0.0
Black 2 | 3 Black 10.0 20.0 12.0
Hispanic 0 Hispanic 0.0 0.0 0.0
White 18 4 2 White 90.0 80.0 88.0
Total 20 b 25 Total 20 5 25

Percentage 80.0%  20.0%
by Sex
1982--1990

Men Women  Towl Men Women  Total

Am, Indian 1 0 1 Am. Indian 0.5% 0.0% 0.3%
Asian 23 2 25 Asian 10.6 2.5 8.4
Black 6 6 12 Black 28 74 4.0
Hispanic 1 3 4 Hispanic 0.5 3.7 1.3
White 186 70 256 White 85.7 864 88.9
Total 217 81 208 Total 217 81 298

Perceniage 8% 21.2%
by Sex




Table 2

Newly Promoted Associate Professors, 19821990
Distribution of Cases by Unit and Racial/Ethnic Group

Uai A fodh i Riaci Hisoaai Whi ALC
Agriculture i 28 9
Architecture 3 3
Ams & it 2 7 3 o4 K]
Behavioral & Social Sciences 1 ] k) U P
Buziness & M-rm 3 10 13

. Math, & Phys. Sciences 6 1 » 46
Cmm " 1 2 6
ineer 10 19 29
Health & Performance 9 9
Human Bealogy 11 11
Joumalism k] 3
Library & Information Servioes 2 2
Life Sciences 3 1% 2
Public Affains 0
All Units i 25 12 4 256 298
Tabdle 3
Newly Promoted Associate Professors, 1982-1990;
Percentages by Racial/Fthnic Group Within Unit
L A lodi Asi Rlsc) Hixoani Whi Total X
Agriculture 4% 96.6% -]
Architecture 100.0 3
Arts & Humanisies 26% 92 39% 842 %
Behavioral & Social Sciences 3.4% 34 103 82.8 29
Businsss & Managsment 3.1 769 i3
. Math. & Sciences 13.0 p 84.8 46
cmm P is 962 26
Engineering 345 655 2
Health & Human Performance 100.0 9
Human Boology 100.0 i
Joumnalism 100.0 3
Library & Information Services 100.0 2
Life Sciences 13.6 86.4 P4
Public Affairs 0
All Units 03 84 40 13 859 38
Table 4
Newly Promoted Associate Professors, 1982--1990:
Distribution of Cases by Unit and Sex
Vot Mea Women All Cazes
Agnculture 24 11.1% 5 2% 2 0.7%
Architecture 3 14 0.0 3 1.0
Ams & i 4 217 .l 358 78 2355
Behavioral & Social Sciences X 92 9 11.1 ps ) 9.7
Business & hhtrnm i1 s.3 2 25 13 44
Compoter, Math, & Phys. Sciences 40 18.4 6 74 46 154
10 4.6 16 98 p. ) 87
3 P’} 129 1 12 p. 9.7
Health & Performance 6 28 3 37 ° 30
Human Ecology 5 23 8 74 1 37
Jouralizm 3 14 0.0 3 10
Lidbrary & Information Services 1 05 1 1.2 2 0.7
Life Sciences 19 8.8 k] 37 2 74
Public Affairs 00 0.0 0 00
All Units 217 100.0% 81 100.0%: 208 100.0%
l’
ey 8 23
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Percentage of Newly Promoted Men and
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Bired-as-Associate Classes of 1982 to 1987

This report analyzes the award of tenure and the promotion to
professcr of members of the hired-as-associate classes of 1982
through 1987, and whether those class rembers who were not promoted
to prcfessor left UMCP. Data co.lected Dby the Office of
Institutional Studies for the analysis of promotion and tenure of
UMCP faculty include data on associate professors who were hired
at that rank in the seven-year pericd 1982 to 1988. This time
period includes seven hired-as-associate "classes"--the classes of
1582 to 1988. (Class members are all those hired between October
1 of one year and September 30 of the next year, the class year.)
The class of 1988 is omitted from this analysis because none of
these faculty had been promoted as of Fall 1990,

An earlier promotion and tenure study at UMCP (Office of
Inetitutional Studies, 1984) included all of the associate
professors who were hired at that rank in 1973, 1975, or 1977.
The faculty in these three classes were selected as a sample from
the population of all the classes from 1973 through 1978. Only 1
of the 20 faculty in the three classes, a white man, did not
receive tenure. As of Fall 1985, the promotion rates for the three
samples combined were 4 of 18 (22%) fer men and 2 of 2 (100%) for
women (Office of Institutional Studies, 1986a). By Fall 1988, 6

of the 18 men (33%) and both women {100%) had been promoted (Office



¢«f 1Institutional GStudies, 1988). There was no statistically
significant relation hbetween sex and promotion rate for all classes
combined, either in 1985 or 1988. An analysis by racial/ethnic
group of combined data for the three classes (Office of
Institutional Studies, 1986b) found the following promotion data
as of Fall 1985 for the two racial/ethnic groups that were
represented: the 1 Asian and 5 of the 19 Whites (26%) had been

promoted to professor.

Analysis
Population and Sample
The members of the study population and sample were all those
associate professors at UMCP who were hired at that rank between
1982 and 1987. This includes six hired-as-associate classes. The
members of the population were identified from lists developed as
part of the faculty salary study that is conducted annually by the

Office of Institutional Studies.

Award of Tenure

0f the 52 faculty in the hired-as—-associate classes of 1982
to 1987, only 2 did not receive tenure (see Table 1). Both were
white men; 1 was hired in Arts and Humanities and 1 in
Engineering.

Fifty faculty in the hired-as-associate classes received

tenure, Twenty-nine (55.8% of the 52 faculty in the classes)

18
54!



received tenure when they were hired, and z1 (40.4%) were awarded
tenure within one or twe years of Laing hired as the result of the
review process. (Althocugh the ter.ire review occurred within one
year of the clacss year, in s.me years the award of tenure was
effective in the year of the review and in others the award of
tenure was postponed until the fo.lowing year.) The number and
propertion of the 52 faculty who received tenure when they were
hired and the number and proportion who received tenure as the
resuit cf a review are given in Table 1, by class, sex,

racial/ethnic group, and unit,

Promotion Rates by Class, Sex, Racial/Etanic Group, and Unit

The various classes had differing numbers cf opportunities to
be promoted to professor; for example, the class of 1987 had three
opportunities (in 1988, 1989, and 1990) and the class of 1982 had
eight opportunities. Men and women, various racial/ethnic groups,
and the academic units were not equally represented in all years
of the period. It is important to control for the differing number
0f years that have passed since the various classes were hired as
associate professor, and thus the differing number of opportunities
to be promoted to professor. Thus, in addition to indicating the
number and percentage promoted by 1990 for the classes of 1982 to
1987, Tables 2 and 3 also indicate the number and percentage
promoted within three years, and, for the classes of 1982 to 1984,

the number and percentage promoted within six years.



Promotion by 1990. Table 2 presents the number of faculty in
the classes of 1982 through 1987, by class, by sex, and by
racial/ethnic group. There were 47 men and 5 women in these
classes. All of the women were White. Among the men, there were
no American Indians, 4 Asians, 3 Blacks, 1 Hispanic, and 39 Whites.
Of the 52 associate professors, 20 (38.5%) were promoted by 1990.
The rate of promotion was highest for the class of 1983 (55.6%),
and lowest for the class of 1985 (11.1%). The faculty promoted
included 42.6% percent of the 47 men and none of the 5 women. To
determine whether these differences by sex are statistically
significant requires an examination'by academic unit because the
promotion rates varied among the academic units (see below). All
4 of the Asians and the 1 Hispanic were promoted, as were 2 of the
3 Blacks (66.7%) and 13 of the 44 Whites (29.5%).

Table 3 presents the data by academic unit. The rate of
promotion varied widely by unit. Of units having 5 or more faculty
in the classes, the highest rates were 3 of 5 (60.0%) in Computer,
Mathematical, and Physical Sciences, and 7 of 13 (53.8%) in
Engineering; the lowest rate was 2 of 13 (15.4%) in Arts and
Humanities. The women in the classes of 1982 through 1987 were in
four colleges: 1 in Agriculture, 2 in Arts and Humanities, 1 in
Behavioral and Social Sciences, and 1 in Education. There were no
men in these classes in Education. In the other three colleges in

which there were women, the promotion rates for men were 2/4 in



Agriculture, 2/11 in Arts and Humar.ities, and 2/4 in Behavioral and
Jocial Sciences. Based on the promotiorn. rates for men in these
three colleges, the probability that none of the 4 women in these
colleges would be promoted was abzut one 3ixth.

Promotion within three years. Eight of 52 faculty (15.4%)
were promoted to professor within three years of being hired as
associate professor. This included 2 of the 6 members (33.3%) of
the class of 1982 and 3 of 10 (30.0%) in the class of 1987 (see
Table 2). Seventeen percent of men and no women were promoted
within three years of being hired. One of 4 Asians (25.0%) and 7
of 44 wWhites (15.9%) but no Blacks or Hispanics were promoted
within three years. As indicated in Table 3, those promoted within
three years represented seven units at UMCP--Arts and Humanities;
Behavioral and Sccial Sciences; Computer, Mathematical, and
Physical Sciences; Engineering; Human Ecology; Journalism; and
Public Affairs.

Promotion within six years. Of the 23 faculty in the classes
of 1982 through 1984, 11 (47.8%) were promoted to professor within
six years of being hired as asscociate professor (see Table 2).
This included 50.0 percent of the class of 1882, 44.4 rercent of
the class of 1983, and 50.0 percent of the class of 1984. Eleven

of the 21 men (52.4%) and neither of the 2 women were promoted

within six years. Among the racial/ethnic groups, the 3 Asians,



<2 Blacks, and 1 Hispanic were all promoted, as were 5 of the 17
(29.4%) Whites.

As indicated in Table 3, there were only two units that had
> or more faculty in the classes of 1282 to 1984. The promoticn
rates within six years for these two units were 6 of 7 (85.,7%) in

Engineering and 1 of 6 (16.7%) in Arts and Humanities.

Faculty Who Wexe Not Promoted to Professor by 1990

Table 4 presents the number and percentage of faculty in the
classes of 1982 to 1987 who were not promoted by 1990, and the
number and percentage of the nonpromoted faculty who were no longer
at UMCP as tenured faculty by August 1990, by class, by sex, and
by racial/ethnic group. Table 5 presents the same data by academic
unit. 1Irn addition, the tables present the number of faculty who
were not promoted but remained at UMCP as tenured faculty, and the
percentage these represent of the original classes.

As discussed above, the number and percentage promoted are
affected by the fact that earlier classes have had more
opportunities to be promoted than have the later classes. In
addition, the distribution by sex, racial/ethnic group, and unit
differed by class. These cautions apply equally to the number and
percentage not promoted, not promected and no longer at UMCP as
tenured faculty, and not promoted but remain at UMCP as tenured
faculty. Nevertheless, Tables 4 and 5 are useful for determining

how many faculty in the hired-as-associate classes were no longer

a4
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tenured faculty at u¥C and how many remained as associate
professors at UMCP in Fall 193%0.

Nonpromoted faculty who are no longer tenured faculty at
UMCP. Cf the 52 faculty, 32 had not been promoted as of 1990 (see
Table 4). Seven of these 32 hrave left UMTP. The overall rate of
faculty leaving without promction was 13.5 percent (7/52). The
rate of faculty leaving was highest for the class of 1982 (2 of 6,
or 33.3%). No one left from the Class of 1987. Whereas none of
the 5 women left, the rate of leaving for men was 7 of 47 (14.9%).
Rll of those who left were Whites; the rate of leaving for Whites
was 7 0of 44 (15.9%)., The rate of leaving in each of the two units
having at least 5 nonpromoted faculty was 1 of 13 (7.7%). These
units were Arts and Humanities and Engineering (see Table 5).

Not promoted and remain at UMCP. As a result of the
promotions and faculty departures discussed above, 25 members of
the original 52 (48.1%) in the hired-as-associate classes remained
as associate professors at UMCP in Fall 1990. The number of
faculty who were neither promoted nor left UMCP and the percentage
they represent of the original classes are given in Tables 4 and

5> by class, sex, racial/ethnic group, and unit.



Summary

This report has analyzed award of tenure and promotion to
professor for the 52 faculty who were hired as associate professors
in the classes of 1%82 to 1987, The analysis includes the
promotion rate as of 1990 by class, sex, racial/ethnic group, and
unit. In order to control for the differing number of
cpportunities that members of the various classes had to be
considered for promotion, the report also indicates the rate of
promotion within three years, and, for the classes of 1982 to 1984,
the rate of promotion within six years. The report also presents
an analysis of the faculty in the classes of 1982 to 1987 who were
not promoted by 1990, of the nonpromoted faculty were no longer
tenured faculty at UMCP by August 1990, and of those who were not
promoted nor left UMCP., Among the results of the analysis are the
following:

Only 2 of the 52 faculty were not awarded tenure.

By the Fall of 1990, 20 of the 52 associate professors (38.5%)
in the classes of 1982 to 1987 had been promoted. Eight of the
faculty (15.4%) were promoted to professor within three years of
being hired as associate professor.

Of the 23 faculty in the classes of 1982 through 1984, 11
(47.8%) were promoted to professor within six years of being hired
as associate professor. No women and 52.4 percent of the men were

promoted to professor within six years. (Based on the promotion



rates for men in the same cclleges as 4 of the women, the
probability that none of the 4 women would be promoted was about
one sixth.) The rate of promsticn within six years was 100 percent
for Asians, Blacks, and Hispani<s, and 29.4 percent for Whites.
The rate of promotion varied by academic unit.

Of the 52 faculty in the classes of 1982 through 1987, 32 had
not been promoted as of 199(0. Zeven of these 32 have left UMCP,
for a rate of leaving without promotica of 13.5 percent (7/52).

As a result of promotions and depart-ures from UMCP, 25 of the
original 52 {48.1%) in the hirecd-as-asscciate classes remained as

associate professors at UMCP in Fall 199¢.
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Table 1
Hired-as-Associate Classes of 1982 to 1987:

Award of Tenure,
By Class, Sex, Racial/Ethnic Group, and Unit
Tenured Tenured
When Hired After Review Not Tenured
By Class ToalN___ Number Percenage  Number Percentage  Number Percentage
1982 6 3 50.0% 3 50.0% 0 00%
1983 9 4 4.4 5 55.6 0 0.0
1984 8 3 375 4 50.0 1 12.5
1985 9 S 55.6 4 44 0 00
1986 10 6 60.0 3 30.0 1 100
1987 10 8 80.0 2 20.0 0 0.0
Total s2 2 55.8 21 404 2 38
By Sex
Men 47 27 574% 18 38.3% 2 4.3%
Women 5 2 40.0 3 60.0 0 0.0
Total 52 29 55.8 21 404 2 38
By RaciaVFthnic Group
American Indian 0
Asian 4 1 25.0% 3 75.0% 0 0.0%
Black 3 3 100.0 0 0.0 0 0.0
Hispanic 1 0 0.0 1 100.0 0 0.0
White 44 25 56.8 17 386 2 4.5
Total 52 29 55.8 21 404 2 38
By Unit
Agriculiure S 2 40.0% 3 60.0% 0 0.0%
Architecture ] 1 100.0 0 0.0 0 0.0
Arts & Humanities 13 s 385 7 538 1 1.9
Behavioral & Social Sciences 5 4 80.0 1 200 0 0.0
Business & 2 2 100.0 v 0.0 0 0.0
Computer, Math. & Phys. Sciences 5 5 100.0 0 0.0 0 0.0
Education 1 0 0.0 1 100.0 0 0.0
Engineering 13 S 38.5 7 53.8 1 1.7
Health & Human Performance 1 1 100. 0 0.0 0 0.0
Human Ecology 2 2 100.0 0 0.0 0 0.0
Journalism 1 1 100.0 0 0.0 0 0.0
Library & Information Services 0
Life Sciences 2 0 0.0 2 100.0 0 0.0
Public Affairs 1 1 100.0 0 0.0 0 0.0
All Units 52 ps) 55.8 21 404 2 38
83
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Table 2
Hired-as-Associate Classes of 1982 to 1987:

Rate of Promotion to Professor,
By Class, Sex, and Racial/Ethnic Group
Classes of 1982 to 1984 Only:
Promoted i Professer M ms Years Promoted Within 6 Yeors
By Class Total N amber P 2 : 3 Toral N Number Percentage
1982 6 3 S0.0% 2 33.3% 6 3 50.0%
1983 9 5 556 1 11.1 9 4 444
1984 8 4 50.0 0 00 8 4 500
1985 9 1 111 1 111
1986 10 4 400 1 100
1987 10 3 30,0 3 300
- Total 52 20 38.5 8 154 yXi 11 478
By Sex
Men 47 20 426% 8 17.0% 21 11 52.4%
Women 5 0 0.0 0 00 2 0 0.0
Total 52 20 38.5 8 154 an 1 478
By Racial/Ethnic Group
American Indian 0 0
Asian 4 4  1000% 1 25.0% 3 3 100.0%
Black 3 2 66.7 0 00 2 2 1000
Hispanic 1 1 100.0 0 0.0 1 1 1000
White 44 13 29.5 7 159 17 5 294
Total 52 20 385 8 154 23 11 478




Table 3
Hired-as-Associate Classes of 1982 to 1987:

Rate of Promotion to Professor,
By Unit
Classes of 1982 to 1984 Only:
Promoted 1o Professor Promoted Within 3 Years Prowsoted Within 6 Years
By Unit Towal N Number Percentage Number Perceptage TowmIN Number Percentage
Agriculture 5 2 40.0% v 0.0% 3 1 333%
Architecwre 1 0 0.0 0 0.0 0
Arns & Humanities 13 2 154 1 1.7 6 H 16.7
Behavioral & Social Sciences 5 2 400 2 40.0 2 1 50.0
Business & Management 2 0 0.0 0 00 1 0 0.0
Compauter, Math. & Phys. Sciences b 3 60.0 1 200 1 1 100.0
Education 1 0 0.0 0 0.0 0
— Engineering 13 7 538 1 7.7 7 6 85.7
i Health & Human Performance i 0 0.0 0 0.0 1 0 0.0
Human Ecology 2 1 50.0 1 300 2 1 50.0
Journalism 1 1 100.0 1 100.0 0
Library & Information Services 0 0
Life Sciences 2 1 50.0 0 0.0 0
Public Affairs 1 1 100.0 1 100.0 0
All Units 52 20 385 8 154 23 1 47.8
Classes of 1982 to 1984 Only:
Promoied Witkin 6 Years
By Unit Total N TowIN Number Perccomge
£ enculture 1 0
arnts & Humanities 2 2 0 0.0%
Behavioral & Social Sciences 1 0
Education 1 0
All Units 5 2 0 0.0
Eo .
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Table 4

Hired-as-Associate Classes of 1982 to 1987-
Rate of Nonpromotion and Leaving UMCP,
By Class, Sex, and Racial/Ethnic Group

Not Promoted Not Prosoied--Left Not Promoted—Remuin
By Class Total N Number Percentage Numbes Percentage Number Percentage
1982 6 3 50.0% 2 333% 1 16.7%
1683 9 4 4“4 1 1.1 3 333
1984 8 4 50.0 2 25.0 2 25.0
1985 9 8 889 1 11.1 7 778
1986 10 6 60.0 1 10.0 5 S0.0
1987 10 7 70.0 0 0.0 7 700
. Total 52 32 615 7 135 25 48.1
[P )
By Sex
Men 47 217 574% 7 149% 20 42.6%
Wornen S 5 100.0 0 0.0 S 100.0
Total 52 32 61.5 7 13.5 25 48.1
By Racial/Ethnic Group
American Indian 0
Asian 4 0 0.0% 0 0.0% 0 0.0%
Black 3 1 333 0 0.0 1 333
Hispanic 1 0 0.0 0 00 0 00
White 44 K} | 70.5 7 15.9 24 545
Total 52 32 61.5 7 13.5 25 48.}
53
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Table §

Hired-as-Associate Classes of 1982 to 1987:
Rate of Nonpromotion and Leaving UMCP

By Unit
Not Promoted Not Promoted—-Left Not Promoted—Remain
By Unit Total N _Number Percentage Number Percentage Number Percentage
Agriculture 5 3 60.0% 1 20.0% 2 40.0%
Aurchitecture 1 1 100.0 0 00 1 1000
Arts & Humanities 13 1 846 1 7.1 10 769
Behavioral & Social Sciences 5 3 60.0 1 200 2 400
Business & Management 2 2 1000 0 00 2 100.0
Computer, Malis, & Phys. Sciences 5 2 400 1 200 1 2.0
Education 1 1 100.0 0 00 1 100.0
Engincering 13 6 462 1 27 ) 385
Health & Human Performance 1 1 1000 1 100.0 0 00
Human Ecology 2 1 50.0 1 500 0 0.0
S Journalism 1 0 00 0 0.0 0 0.0
Library & Information Services 0
Life Sciences p 1 500 0 0.0 1 50.0
Public Affairs 1 0 0.0 0 00 0 - 00
All Units 52 32 615 7 135 25 48.1
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Promotad-to-Assocliate Classes of 1982 to 1987

This report analyzes the promotion to professor of members of
the promoted-to-~associate classes of 1982 through 1987, and the
termination of those class members who were not promoted to
professor before they left UMCP. Data collected by the Office of
Institutional Studies for the analysis of promotion and tenure of
UMCP faculty include data on associate professors who were promoted
to that rank in the nine-year pericd 1982 to 1990. This time
period includes nine promoted-to-associate T"classes"--those
promoted each year from 1982 to 1990. The classes of 1988 through
1990 are omitted from this analysis because none of these faculty
had been promoted as of rall 1990.

An earlier promotion and tenure study at UMCP (Office of
Institutional Studies, 1984) included all of the associate
professors who were promoted to that rank in 1973, 1975, or 1977.
The faculty in these three classes wexre selected as a sample from
the population of all the classes from 1973 through 1978. As of
Fall 1985, the promotion rates for the three classes combined were
35 of 101 (35%) for men and 3 of 15 (20%) for women (Office of
Institutional Studies, 1986a). As of Fall 1988, 39 of the 101 men
{39%) and 4 of the 15 women (27%) had been promoted (Office of
Institutional Studies, 1988). There was no statistically

significant relation in these data between sex and promotion rates
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for any of the classes or for all classes combined as of Fall 1985
or Fall 1988. An analysis by racial/ethnic group of combined data
for the three classes (Office of Institutional Studies, 1986b)
found the following promotion data as of Fall 1985 for the
racial/ethnic groups that were represented: neither of the 2
Blacks had been promoted to professor; 3 of 5 Asians (60%) and 35
of 109 Whites (32%) had been promoted. The number of Blacks was
too small for there to be any statistical significance in the
difference between their promotion rates and those of Asians or

Whites.

Analysis
Population and Sample
The members of the study population and sample were all those
associate professors at UMCP who were promoted to that rank between
1982 and 1987. This includes six promoted-to-associate classes,
The members of the population were identified from promotion lists
circul=ted annually by the Office of the Vice President for

Academic Affairs.

Promotion Rates by Class, Sex, Racial/Ethanic Group, and Unit

The various classes had differidg numbers of opportunities to
be promoted to professor; for example, the class of 1987 had three
opportunities (in 1988, 1989, and 1990) and the class of 1982 had

eight opportunities. Men and women, various racial/ethnic groups,
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and the academic units were not equally represented in all years
of the period. It is important to control for the differing number
of years that have passed since the various classes were promoted
to associate professor, and thué the differing number of
opportunities to be promoted to professor. Thus, in addition to
indicating the number and percentage promoted by 1990 for the
classes of 1982 to 1987, Tables 1 and 2 also indicate the number
and percentage promoted within three years, and, for the classes
of 1982 to 1984, the number and percentage promoted within six
years.

Promotion by 1990. Table 1 presents the number of faculcy in
the classes of 1982 through 1987, by class, by sex, and by
racial/ethnic group. Of the 207 associate professors in these
classes, 51 (24.6%) were promoted by 1990. The rate of promotion
was highest for the earliest class, the class of 1982 (45.5%), and
lowest for the most recent class, the class of 1987 (7.5%). The
faculty promoted included 25.3 percent of men and 23.0 percent of
women. Neither the 1 American Indian nor any of the 8 Blacks had
been promoted; however 8 of the 18 Asians (44.4%), 1 of 4 Hispanics
(25.0%) and 42 of 176 whites (23.9%) had been promoted. Table 2
presents the data by academic unit. The rate of promotion varied
widely by unit. The highest rates were 53.1 percent (17/32) in
Computer, Mathematical, and Physical Sciences, and 40.0 percent

{6/15) in Life Sciences. The lowest. rate among units having 5 or



more faculty in these classes was 15.0 percent in Engineering
(3/20).

Promotion within three years. Nine of 207 faculty (4.3%) were
promoted to professor within three years of their promotion to
associate professor. This included 4 of the 28 members (14.3%) of
the class of 1986 and 3 of 40 (7.5%) in the class of 1987 (see
Table 1). A somewhat higher percentage of women than of men were
promotad within three years (6.6% of women, 3.4% of men). All of
those promoted to professor within three years of their promotion
to associate professor were White. As indicated in Table 2, those
promoted within three years represented five units at UMCP--
Agriculture; Arts and Humanities; Computer, Mathematical, and
Physical Sciences; Education; and Lire Sciences.

Promotion within six years. Of the 108 faculty in the classes
of 1982 through 1984, 33 (30.6%) were promoted to professor within
six years of their promotion to associate professor (see Table 1).
This included 45.5 percent of the class of 1982, 21.7 percent of
the class of 1983, and 32.5 percent of the class of 1984. women
were somewhat more likely than men to have been promoted. Of the
32 women, 11 (34.4%) had been promoted; of the 76 men, 22 (28.9%)
had been promoted. The rate of promotion by racial/ethnic group
varied widely. There were no American Indians among the three
classes. Of the 9 Asians, 8 (88.9%) were promoted within six

years. None of the 6 Blacks was promoted. Of 2 Hispanics, 1
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(50.0%) was promoted. Twenty-four of 91 Whites (26.4%) were
promoted within six years. To determine whether these differences
by racial/ethnic group are statistically significant requires an
examination by academic unit because the promotion rates varied
widely among the academic units (see below).

Men and women were not equally represented among the
racial/ethnic groups in the classes of 1982 to 1984. All 9 of the
Asians in these classes were men. The & Blacks included 2 women
and 4 men. Both Hispanics were women. Twenty-eight of the Vhites
were women; of these, 10 were promoted (35.7%). Sixty-three of the
Whites were men; 14 of these were promoted (22.2%).

As indicated in Table 2, the promotion rate within six years
for the classes of 1982 to 1984 varied substantially by academic
unit. Of the units with 5 or more faculty in these classes, the
highest rates of promotion were found in Life Sciences (4/6--66.7%)
and in Computer, Mathematical, and Physical Sciences (10/16--
62.5%), while the lowest rate of promotion was in Arts and
Humanities (3/31--9.7%). The distribution of members of the
racial/ethnic groups among the units was not uniform. In
particular, 5 of the 6 Blacks were in Arts and Humanities, the unit
whose rate of promotion was only 9.7 percent. The 6th Black was
in Behavioral and Social Sciences whose rats ! promotion was 42.9
percent. If Blacks were promoted at the :rices characteristic of

their units, the probability would be about one third that none of



the 6 Blacks in the classes of 1982 to 1984 would be promoted
within six years. Similarly, the probability would be about two
thirds that none of the 8 Blacks in the classes of 1982 to 1987

would be promoted within three years.

Faculty Who Were Not Promoted to Professor by 1990

Table 3 presents the number and percentage of faculty in the
classes of 1982 to 1987 who were not promoted by 1990, and the
number and percentage of the nonpromoted faculty who terminated by
August 1990, by class, by sex, and by racial/ethnic group. Table
4 presents the same data by academic unit. 1In addition, the tables
present the number of faculty who were not promoted or terminated,
and the percentage these represent of the oriyinal classes.

As discussed above, the number and percentage promoted are
affected by the fact that earlier c¢lasses have had more
cpportunities to be promoted than have the later classes. In
addition, the distribution by sex, racial/ethnic group, and unit
differed by class. These cautions apply equally to the number and
percentage not promoted, not promoted but terminated, and not
promoted or terminated. Nevertheless, Takles 3 and 4 are useful
for determining how many faculty in the promoted-to-associate
classes have terminated and how many remained as associate
professors at UMCP in Fall 1990.

Taerminations of nonpromoted faculty. Of the 207 faculty, 156

had not been promoted as of 1990 (see Table 3). Nineteen of these
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156 have left UMCP. The overall rate of termination without
promotion was 9.2 percent (19/207). The rate by class was lowest
for the class of 1982 (1 of 22, or 4.5%), and highest for the class
of 1983 (5 of 46, or 10.9%). The rate of termination was slightly
greater for men than for women (9.6% versus 8.2%). Among the
racial/ethric groups, there was 1 termination from each of three
groups--American Indians, Blacks, and Hispanics. There were no
terminations among Asians, and 16 among Whites. Among the units
having at 1least 5 nonpromoted faculty, the largest rate of
termination was in Agriculture (4/22, or 18.2%); there were no
.erminations in Engineering of 20 faculty in the classes, and none
in Health and Human Performance of 6 faculty in the classes (see
Table 4).

Not promoted or terminated. As a result of the promotions and
terminations discussed above, 137 members of the original 207
(66.2%) in the promoted-to-associate classes remained as associate
professors at UMCP in Fall 19%0. The number of faculty who were
neither promoted nor terminated and the percentage they represent
of the original classes are given in Tables 3 and 4 by class, sex,

racial/ethnic group, and unit.



Summary

This report has analyzed the rate of promotion ¢f associate
-

professors to professor for those 207 faculty who were promoted to
associate professor between 1982 and 1987. The analysis includes
the promotion rate as of 1990 by class, sex, racial/ethnic group,
and unit, In order to control for the differing number of
opportunities that members of the various classes had to be
considered for promotion, the report also indicates the rate of
prometion within three years, and, for the classes of 1982 to 1984,
the rate of promotion within six years. The report also presents
an analysis of the faculty in the classes of 1982 to 1987 who were
not promoted by 1990, of the nonpromoted faculty who terminated by
August 1990, and of those who were not promoted or terminated.
Among the results of the analysis are the following:

By the Fall of 1990, 51 of the 207 associate prcfessors
(24.6%) in the classes of 1982 to 1987 had been promoted. Nine of
the faculty (4.3%) were promoted to professor within three years
of their promoiion to associate professor.

Of the 108 faculty in the classes of 1982 through 1984, 33
(30.6%) were promoted to professor within six years of their
promotion to associate professor. A somewhat greater percentage
of women than of men had been promoted within six years (34.4% of
women, 28.9% of men). The rate of promotion varied widely by

racial/ethnic group and by academic unit.
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Of the 207 faculty in the classes of 1982 through 1987, 156
had not been promoted as of 1990. Nineteen of these 156 have left
UMCP, for a rate of termination without promotion of 9.2 percent
(19/207). |

As a result of promotions and terminations, 137 members of the
original 207 (66.2%) in the promoted-to-associate classes remained

as associate professors at UMCP in Fall 1990.
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Table 1
Promoted-to-Associate Classes of 1982 to 1987:

Rate of Promotion to Professor,
By Class, Sex, and RaciaI/Ethnichup

By Class TowiN
1982 n
1983 46
1984 40
1985 31
1986 28
1987 40

-1

o Total 207
BySex
Men 146 31 253% 5 3.4% 7 2 289%
Women 61 14 23.0 4 66 2 1 344
Toal 207 51 24.6 9 43 108 33 30.6
By Racial/Kihnic Group
American Indian 1 0 0.0% 0 0.0% 0
Asian 18 8 4.4 0 0.0 9 8  889%
Black 8 0 0.0 0 00 6 0 0.0
Hispanic 4 1 25.0 0 0.0 2 1 500
Whilc 176 42 23.9 9 5.1 91 4 264
Total 207 51 4.6 9 43 108 33 30.6




Table 2
Promoted-to-Associate Classes of 1982 to 1987:

Rate of Promotion to Professor,
By Unit
Classes of 1982 to 1984 Only:
Promaoted Within § Yeurs

By Unit Total N TotalN_Number Percenwage

Agriculture 2 4 182% 1 4.5% 14 3 214%

Architecture 3 1 333 0 00 3 1 333

Arts & Humanities 56 9 16.1 4 7.1 31 3 9.7

Behavioral & Social Sciences 18 3 16.7 0 00 7 3 429

Business & Management 7 2 286 0 0.0 3 2 66.7

Computer, Math. & Phys. Sciences 32 17 53.1 2 6.3 16 10 62.5

Education 19 4 211 1 53 10 3 30.0
.. Enginecering 20 3 150 0 0.0 8 2 250
=~ Health & Human Performance 6 1 167 0 0.0 5 1 200

Human Ecology 6 1 16.7 0 0.0 2 1 50.0

Joumalism 2 0 0.0 0 00 2 0 0.0

Library & Infoamation Services 1 0 00 0 0.0 1 0 0.0

Life Sciences 15 6 40.0 1 6.7 6 4 66.7

Public Affairs 0

All Units 207 51 246 9 43 108 33 30.6

By Unit ToIN

Arts & Humanities 6

Behavioral & Social Sciences 2

All Units 8 0 00 0 00 6 0 00
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Table 3
Promoted-to-Associate Classes of 1982 to 1987:

Rate of Nonpromotion and Termination,
By Class, Sex, and Racial/Ethnic Group
Not Promoted--Terminated Nat Promoted or Termvinated
ByChwm Total N umber Percentag Nomber Porconpage
1982 2 12 545% 1 45% 1
1983 46 3 77 5 109 2
1984 40 277 615 4 100 pc]
1985 31 M TIA 3 9.7 21
1986 28 3 801 2 71 21
1987 40 37 92 4 100 33
~ Total 207 156 754 19 92 137
BySex
Mea 146 109  747% 14 9.6% 05
Women 61 47 7.0 5 82 42
Total 27 156 754 19 92 137
By RacislFitmic Group
American Indian 1 1 100.0% 1 1000% 0
Asian 18 10 556 0 00 10
Black 8 8 1000 1 125 7
Hispanic 4 3 750 1 25.0 2
Whise 176 134 761 16 9. 1s
Total 207 156 754 19 92 137
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Table 4
Promoted-to-Associate Classes of 1982 to 1987:

Rate of Nonpromotion and Termination,
By Unit
Not Promoted-Terwainased Not Promoted or Terssinased

By Unit ToI N M Number Percentage

Agriculture 2 18 818% 4 182% 14 63.6%

Architocture 3 2 66.7 0 00 2 66.7

Arns & Bumanities 56 47 8319 S 89 42 75.0

Behavioral & Social Sciences 18 15 833 2 11.1 13 n2

Business & Management 7 5 714 1 143 4 57.1

Computer, Math, & Phys. Sciences 2 15 46.9 2 63 13 40.6
o Education 19 15 789 2 10.5 13 684

Trgineering 20 17 85.0 0 0.0 17 85.0

Health & Human Performance 6 5 833 0 0.0 5 833

Human Ecology 6 5 £3.3 ) 16.7 4 66.7

Journalism 2 2 100.0 0 0.0 2 100.0

Library & Information Services 1 | 100.0 0 0.0 1 100.0

Life Sciences 15 9 60.0 2 133 7 46.7

Public Affsairs 0

All Units 207 156 754 19 92 137 66.2

7¢
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